
A Seat at the Table
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There should be more support for women’s internal mobility and 
progression. This means creating targeted mentoring and training 
programmes for women - in particular at the pre-manager level -
and increasing awareness about unconscious bias within 
organizations.*
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*https://www.weforum.org/agenda/2022/07/rise-of-female-founders-gender-gap-22/



Dance like no one 
is watching
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