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Agenda

AELP and CEC — working together
= Nicola Hall — Director of Education, CEC

" |ntroducing:

“What’s Next?: A Technical Education Pathways Resource”

= Philippa Hartley — Deputy Headteacher & Careers Leader, Huntcliff School
= Stuart Allen — Executive Director of Curriculum and Quality, The Skills Network
= Andrew Webster — Education Sector Manager (FES), CEC

= Discussion and questions
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Working Together — CEC and AELP
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“What’s Next?:

A Technical Education Pathways Resource”

“To develop a suite of training resources for Careers Leaders, tutors or
trainers working within independent training providers (and elsewhere) to
support their knowledge of Technical Education and Apprenticeships.
Resources will include a My Choices guide for young people in work-based
learning and work-based training.”

LearnB=x

wwwwearelearnbox.com
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http://www.wearelearnbox.com/

“What’s Next?: A Technical Education Pathways Resource”

What's Next?

A Technical Education Pathways Resource

This Version: April 2021

¢ CAREERS &
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* Afree interactive resource designed for careers advisers and careers leaders in a range of settings giving a
full overview of the technical FE and skills system
* Slide deck to aid introduction to its use
* An accompanying downloadable resource for young people
* Graphics and posters

* Freely available from CEC and from AELP SectorShare website
aelp)



“What’s Next?: A Technical Education Pathways Resource”

Home (Quick Links)

Please click on the page number displayed next to each topic to take you there.
The following pages include sub topics if you require specific information

Options Maps

Framework of Qualifications

Occupational Maps

Apprenticeships

raineeships

aelp) hEER:  LearnBox 10
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“What’s Next?: A Technical Education Pathways Resource”

Type of provider Private training

providers

Governance Government func Publicly-funded and Privately owned, privately

manage accountable institution managed

Typlcal fundlng flow Competitive bidding Ongoing government grants Privately rced income.
for government supplier (plu yond to market

additional funds) e ourtunity

competitive bids for
contracts ar )nding

allocations

QUO"'Y regulatlon ‘ Government regulated for Government regulated for Unre 4\"1&,,\!‘ ited jovernment
financial accountc ity )< financial accountability « Quality standards
quality of training delivery quality of training deli and are communi
learning and asse arning and assessment Public Relations
Non-compliance and poor Non-compliance and poor
o) omes lead directly to outcomes triggers process of
remediation interventions.

Voluntary and
charitable sectors*

ccording to donor
sation codes, policy

and practice.

Donor-funde n a project
fel[: ) to support a
defined ta audience for

a limited duration.

Financial accountability and
1lity delivery assurance
ipulated in contract

2en donor and training
delivery organisation.

* Voluntary and charitable sectors are often incorporated into the definition of ITPs provision as given above; their flexibility of
delivery, funding flows and regulation arrangements can therefore be very similar

As you make your way through this playbook, keep this in mind - young people deserve the full range of options to be offered
to them, and all those options may not be available at every provider - so keep an open mind about where would best suit their

aspirations for learning and careers!
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“What’s Next?: A Technical Education Pathways Resource”
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“What’s Next?: A Technical Education Pathways Resource”

Study Programmes

Study Programmes give 16-24 year olds (25 if they hold an Education Health and Care Plan) the chance to complete their
basic education to Level 2 (GCSE Grade 4 equivalent) and prepare for a move into the world of work. They offer basic
employability skills, and can include vocational training qualifications if appropriate, plus an unpaid work placement
with an employer to give a feel of the world of work. They aim to move participants into work with training (often an
apprenticeship) or higher levels of learning.

Study Programmes are delivered by providers of all kinds including Colleges, ITPs, local authority providers and many
more. Specific Study Programmes exist to enable progression to full T Levels, and Supported Internships are types of
programme offering particular support to LLDD/SEND learners.

On the following pages you will find details of:

What is a Study Programme?
T Level Transition Programme
Supported Internships

What does it involve?

How much does it cost?

e wabnl
What effect will it have on your career? E" E
?
How do you apply? Scm el e i Proj Pty
-I\‘AE ! o oirtod Efarlios ME ;“H',W > OF S : ode to hear Beth's
' CAREERS & whe el | their stories, or scan the QR code experience
aelp) ENTERPRISE LearnBex
o e— COMPANY www.wearelearnbox.com

A STUDENT'S VIEW

DA

It's alv 1€ 3 view
Click here : IR code to hear a
parent’s point of view on supported internship

aelp) S LearnBex 35
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“What’s Next?

Study Programmes

What is a Study Programme?

Study Programmes are available for 16-19 year olds (or up to 25 with an EHCP). They pn
programmes that supports development and progression in line with career plans.

T-Level Transition Programme

This is a new type of 16-19 Study Programme specifically designed to support progressi
necessary skills, experience , knowledge and behaviours to succeed In this line of stuc
section of this playbook.

Supported Internships

Supported internships are a structured study programme based primarily at an employ
with a statement of SEN, or an Education, Health and Care plan to achieve sustainable
the skills they need for work, through learning in the workplace. Supported internships
months. Wherever possible, they support the young person to move into paid employr
their time at the employer, young people complete a personalised study programme '
relevant substantial qualifications, if appropriate, and English and maths. Those on sup
a higher level of support than a trainee or apprentice, and to be offered workplace suj
support for their non-workplace learning.

More details on the programme are available at Preparing for Adulthood. Details of Su
normally be found on the Local Offer part of local authority websites, from JobCentre f

LearnB«x

wwwweareleambox.com
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: A Technical Education Pathways Resource”

What does it involve?

Content relates to the particular aspirations and aims of the
individual but will typically comprise some combination of the
following elements:

English and maths
where students have
not yet achieved a
GCSE Grade 4

Substantial
qualifications

How much does it cost?

Study Programmes are fully funded by the government. Neither
learners nor employers are required to make any financial

Other non-qualification contribution to them.

activity to develop
character, skills and
confidence and to
support progression

Work experience

placement For providers, the full funding rules for Study Programmes can be

found here.

What effect will it have on your career?
Every Study Programme must have a core aim, which is the
principal activity or purpose of following the programme around
which learning is planned. They are generally designed to be
full-time (a minimum of 540 planned hours per year) but can be
shorter where it is appropriate to the core aim being followed.
Note that English and maths conditions of funding apply, and that
Study Programmes must include study towards a GCSE Grade

4 in English and maths where these are not already held. (See
Literacy/Numeracy section).

Study Programmes have been available since 2013 and provide
a framework for progress towards qualifications that positively
reinforces the individual's prospects for employment. The
government is currently carrying out a full review of post-16 study
at Level 2 and below.

How do you apply?

Applications for Study Programmes should be made to the

individual provider.
CAREERS &
ENTERPRISE

LearnBsx

Wwwweareleambox.com Further information on Study Programmes

You can view this in the Wider Links section at the end of the

playbook.

CAREERS &
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“What’s Next?: A Technical Education Pathways Resource”

Study Programmes

Study Programmes give 16-24 year olds (25 if they hold an Education Health and Care Plan) the chance to complete their
basic education to Level 2 (GCSE Grade 4 equivalent) and prepare for a move into the world of work. They offer basic
employability skills, and can include vocational training qualifications if appropriate, plus an unpaid work placement
with an employer to give a feel of the world of work. They aim to move participants into work with training (often an
apprenticeship) or higher levels of learning.

Study Programmes are delivered by providers of all kinds including Colleges, ITPs, local authority providers and many

more. Specific Study Programmes exist to enable progression to full T Levels, and Supported Internships are types of
programme offering particular support to LLDD/SEND learners.

On the following pages you will find details of:

+ What is a Study Programme?

+ T Level Transition Programme
Supported Internships

+ What does it involve?
How much does it cost?

+  What effect will it have on your career?
How do you apply?

aelp) R LearnBox 34
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“What’s Next?: A Technical Education Pathways Resource”

* Options Maps — routes through technical training, relative qualifications
* Occupational Maps — what they are and how to use them
* Apprenticeships
* Traineeships
e Study Programmes
 TLevels
* Higher Technical Qualifications
e Other technical training (BTEC, HNC/HND, professional qualifications)
* Literacy/Numeracy (including condition of funding flow chart)
 Employability programmes
* Pandemic Incentives
* Learning Support for SEND/LLDD
* Financial Support for Learning

T ——————— 2o



“What’s Next?: A Technical Education Pathways Resource”

Wider Links

On the next pages you will find all the links to external sites contained els:
ease of reference.

GENERAL INFORMATION

Association of Employment and Learning Providers (AELP)
www.aelp.org.uk

Careers and Enterprise Company (CEC)
www.careersandenterprise.co.uk

Community action
hitp://www.aoc.co.uk/system/files/Shaping7%20Communities.pdf

Gatsby Benchmarks: describe a framework to help secondary schools an
including experiences and encounters with employers. www.goodcareerd
hitp://www.careersandenterprise.co.uk/schools-colleges/understand-gat|

Institute for Apprenticeships and Technical Education
www.instituteforapprenticeships.org

LearnBox
www.wearelearnbox.com

SectorShare (directory of free online learning courses)
www.sectorshare.org.uk

LearnB«x

wwwwearelearmnbox.com
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Work Experience - good practice

www.gov.uk/government/organisations/department-for-education/about/research#publications

OCCUPATIONAL MAPS
hitps://www.instituteforapprentices ational-maps/
APPRENTICESHIPS

Amazing Apprenticeships:
hitps://amazingapprenticeships.com/

Apprenticeships (general information):
www.gov.uk/topic/further-education-skills/apprenticeships

Apprenticeship earnings:
www.suttontrust.com/our-research/levels-of-success-apprenticeships-ear

Apprentice Learner Survey:
www.reed.co.uk/career-advice/what-are-the-career-proispects-for-appr

Apprenticeship levy and funding:
www.gov..uk/guidance/apprenticeshi

Apprenticeship standards:
www.instituteforapprenticeships.org/apprenticeship-standards

Becoming an apprentice:
www.apprenticeships.gov.uk/apprentices/becoming-apprentice

LearnBs:x

wwwweareleambox.com
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Restart (employer grant applications)
www.gov.uk/guidance/apply-for-a-kickstart-scheme-grant

Sector-Based Work Academy Programme (SWAP)
www.gov.uk/government/publications/sector-based-work-academies-employer-guide/
sector-based-work-academies-employer-guide

Work and Health Programme
www.gov.uk/work-and-health-programme

Universal Credit: back to work schemes:
www.gov.uk/government/publications/jobseekers-allowance-back-to-work-schemes/universal-credit

PANDEMIC SUPPORT FOR LEARNING AND EMPLOYMENT

Traineeship incentives - application portal:
hitps://form.education.gov.uk/service/traineeship-employer-incentive-registration
hitp://www.reachschool.co.uk/post-16-pathways/
http://kierapprenticeships.blogspot.com/p/about-g

IfATE occupational maps
hitps://www.instituteforapprenticeships.org/about/occupational-maps/

LEARNING SUPPORT, DISADVANTAGE AND SPECIAL EDUCATIONAL NEEDS

16-19 education: financial support for students
hitps://www.gov.uk/guidance/16-to-19-education-financial-support-for-students

Access to Work applications:

www.gov.uk/access-to-work/apply

LearnB«ax 79
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“My Choices: Pathways in Technical Training”

e Resource for young people, parents and carers
 Downloadable booklet — content mapping directly to main document
e Graphics and flow charts in poster form

e Slide deck
aelp)



Huntcliff School

An Academy for Success

Philippa Hartley
Deputy Headteacher
& Career Leader




Why is this useful for schools?

e confusion around the technical education pathways

(Jd How they compare to more traditional qualifications
post 16
(d What they are — each section clearly explained
- how the qualifications fit together
(d What they do — consistent layout for comparison
- what is it; what does it involve
- costs; relation to career prospects

- - how to apply @



How could it be used in schools?

* School Staff

1 SLT — support strategic planning
. CPD - all staff awareness
 Career Adviser support re LMI

e Parents

] Raise awareness of options for young people
] Local examples to boost confidence

et



How could it be used in schools?

e Students

J Quality IAG to inform decision making

1 Used in raising awareness earlier in the
programme

1 Use with EA to support employer engagement
opportunities

J Use in 1 to 1 guidance

e ael)



Contact us:
enquiries@theskillsnetwork.com

the skills network




Why is this useful and how will we utilise

* |Internal CPD resource/solution (interactivity).

 Support career leaders and advisors with updating our Career Strategy.

* Influence ‘Career Curriculum Pathways’ and curriculum design from
Level 1 to Level 5 (pathways throughout all provision types).

* Integrate high quality Information, Advice and Guidance (IAG) and
‘signposting’ opportunities within key phases of our ‘Learner Journey
Roadmap’.

 Update information available for our learners/stakeholders/customers
within key marketing literature.

e ael)




Tips for engaging others with this resource

* C(Careers Strategy

e Curriculum Planning Annual Cycle (bottom to top).

* Integrating within organisational curriculum planning
steering groups (academy specific).

» Staff conferences/festivals/learning communities.

* Build usage within staff annual plans (where appropriate
in relation to role)

e ael)
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Connect Careers Community

Connecting to a brighter future for all
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What is Connect?

Created by The Careers & Enterprise Company, in
partnership with the Association of Employment and
Learning Providers (AELP), Connect has been designed to
encourage members of the Independent Training Provider
(ITP) Careers Community to collaborate, innovate and
share experiences as well as approaches.

We also aim to provide an open platform for best practice
and resources; national access to local expertise; and a
place to drive innovation.

Join the community at bit.ly/connectITPs




Who is the community for?

* The Connect Careers Community is for
all ESFA funded and Ofsted Inspected
ITPs in England.

e Itis designed to support all careers
professionals in ITPs.

e Thisincludes those with roles in careers
leadership, and those who directly
support young people with careers
information, advice and guidance.

* Members have the opportunity to share
best practice on a national level.

* CAREERS &
aelp\ ENTERPRISE
COMPANY
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What can you expect from Connect?

|
N s/

Access to local expertise A place to drive innovation greatle connections t‘(’j
and best practice. and collaboration. 9 evelop expert|§e an
Q knowledge within the sector.

Good practice guidance =1 Regular communication with
around the Gatsby L( content driven by the sectors needs
Benchmarks. o

O
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How to get involved

We would love you to be part of

As a member, you will our community and help it to grow.

receive our Connect
communication.

Register now:
www.bit.ly/connectITPs

You will gain access to good

practice guides and research
updates. For more information contact:

fes@careersandenterprise.co.uk O

You will have the opportunity
to share your own best
practices on a national level.



All content will be available to download from w/c
12t April 2021

SectorShare

Sector SHARE

The place to go for online sector resources

winwaorelearmiox.com

aelp) R LearnBox 72
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http://www.sectorshare.org.uk/

All content will be available to download from w/c
12t April 2021

Via

Careers and Enterprise Company — resource site
https://resources.careersandenterprise.co.uk

TO JOIN THE CAREERS CONNECT COMMUNITY,
AND TO ENSURE YOU GET A COPY OF THE “WHAT’S NEXT?” RESOURCES ON RELEASE,
VISIT
bit.ly/connectITPs

T ——————— 2o


https://resources.careersandenterprise.co.uk/
https://careersandenterprise.us12.list-manage.com/subscribe?u=5edc7f4f08ea35cadfe6465b7&id=e9bf9219aa

Future Webinars

1 April
6 April
7 April
8 April
13 April
14 April
15 April
20 April
21 April
22 April
27 April
28 April
29 April

Funding Assurance - free to members but open to the sector

Safeguarding in a Digital World

Register of Apprenticeship Training Providers — Refresh 2021

Blended approaches to teaching integrated Maths

Essential Digital Skills - all you need to know about delivering this new qualification

ESF higher level skills London ESF higher level skills

Blended approaches to teaching integrated English

NHS Register of Apprenticeship Training Providers — Refresh 2021

Safeguarding Learners from Criminal & Sexual Exploitation

How to make sure you are running great apprenticeship provision

Expectations of regulatory bodies for adult learning

Using Governmental Procurement Portals



http://www.aelpwebinars.org.uk/fundingassurance
http://www.aelpwebinars.org.uk/safeguarding-21
http://www.aelpwebinars.org.uk/roatp-refresh-21
http://www.aelpwebinars.org.uk/mathsonline21
http://www.aelpwebinars.org.uk/digital-skills-21
https://aelp.org.uk/events/events/april-2021/member-exclusive-london-esf-higher-level-skills/
http://www.aelpwebinars.org.uk/english21
https://forms.office.com/Pages/ResponsePage.aspx?id=N6iICVXPlUG6K1Kj5quFfk_YVYh6aQtPgsbh5EHRLctUQkxYTUpJQUZVRlYwWDlQQTNWUVVLSFVIQS4u&utm_source=e-shot&utm_medium=email&utm_campaign=CountdownIssue1001
http://www.aelpwebinars.org.uk/prevent21
http://www.aelpwebinars.org.uk/exploitation21
http://www.aelpwebinars.org.uk/greatapprenticeship21
https://forms.office.com/Pages/ResponsePage.aspx?id=N6iICVXPlUG6K1Kj5quFfk_YVYh6aQtPgsbh5EHRLctUQkxYTUpJQUZVRlYwWDlQQTNWUVVLSFVIQS4u&utm_source=e-shot&utm_medium=email&utm_campaign=CountdownIssue1001
http://www.aelpwebinars.org.uk/gov-portals

VIEW, PLAN, BOOK

ael connect
connect tod ayl

AELP Sector Forums Meetings (online)

April:

Download the AELP connect app now

for an easier way to stay up to date with

AELP events, webinars, and member
meetings...

14t Foundation
15th Design and IT

215t Financial, Accountancy and Legal
29t Land-based

)
# Available on the

' App Store

GETITON
| » Google Play

Email memberevents@aelp.org.uk to register your interest or
cswales@aelp.org.uk for more information

Sponsored by
p Cat

the skills network



https://www.aelp.org.uk/resource-and-information-centre/aelp-connect-app/
mailto:memberevents@aelp.org.uk
mailto:cswales@aelp.org.uk
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©

Webinars, including 2

complimentary in 1st year events

AELP MEMBERSHIP!

'ONE VOICE, REPRESENTING MEMBERS' VIEWS, MAKING A DIFFERENCE’

© Discounts on all member © AELP Online Resources &

Publications

=

Member Only Sector © Online Assessor Training © Briefing Papers
Forums & Special Interest Course (Full Members) =

Groups A

Access to Ask Ashworth, © Sector Forum 1

a trusted resource to get

practical advice and
support on Further

Education issues, brought

to you by AELP

© Countdown

Visit: https://www.aelp.org.uk/membership

To find out more about AELP membership: Phone: 0117 947 2090

Email: membership@aelp.org.uk

aelp)

MEMBER
EXCLUSIVE
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